
Job Summary:
Under the supervision of the Director of Clinical Operations, the nurse manager shares 24-hour accountability and additional responsibility for the effective and efficient operation of the Medical Surgical department. Functions will be performed in accordance with the nurse practitioner in a manner consistent with the mission and goals of the organization.
What You Will Be Doing This Role:
· Ensures patient/personal safety by maintaining a safe and therapeutic environment and adhering to Safety Program and Infection Control Programs.
· Assures quality of care through compliance with departmental policies, hospital and external regulatory agency guidelines.
· Accepts responsibility for assurance that quality patient care is provided consistently according to hospital and departmental standards and policies/procedures.
· Accepts accountability and responsibility for achievement of operational and capital budget goals.
· Shares 24-hour accountability and responsibility with the vice president of cardiac services for the effective and efficient operation of CVOR and CVICU.
· Maintains clinical management competency and professional growth.
Qualifications:
· 3-5 year of Recent Acute Care Leadership experience within Unit REQUIRED.
· Graduate of an accredited professional school of nursing; Baccalaureate degree in nursing required.
· RN with current licensure or RN with temporary permit to practice from the Board of Nurse Examiners for the State of Texas.
· Current BCLS certification.
· Current ACLS certification.
· Prefer national certification in area of expertise (CCRN, CNA, CCRN).
Benefits
Offers a total rewards package that supports the health, life, career and retirement of our colleagues. The available plans and programs include:
· Comprehensive medical coverage that covers many common services at no cost or for a low copay. Plans include prescription drug and behavioral health coverage as well as telemedicine services and free AirMed medical transportation.
· Additional options for dental and vision benefits, life and disability coverage, flexible spending accounts, supplemental health protection plans (accident, critical illness, hospital indemnity), auto and home insurance, identity theft protection, legal counseling, long-term care coverage, moving assistance, pet insurance and more.
· Fertility and family building benefits through Progyny
· Free counseling services and resources for emotional, physical and financial wellbeing
· Family support, including adoption assistance, child and elder care resources and consumer discounts
· 401(k) Plan with a 100% match on 3% to 9% of pay (based on years of service)
· Employee Stock Purchase Plan
· Retirement readiness and rollover services and preferred banking partnerships
· Education assistance (tuition, student loan, certification support, dependent scholarships)
· Colleague recognition program
· Time Away From Work Program (paid time off, paid family leave, long- and short-term disability coverage and leaves of absence)
Salary: 
· Min – 84,849
· Mid – 106,059 *10+ years of experience
· Max – 127,274 *20+ years of experience
 (We typically will stay around 120K) * Pay is based on years of Experience
Sign on: Not Guaranteed 
Relocation: Case By Case Basis


