
Job Summary:
· Directs and coordinates the departmental function and plan for the delivery of patient care while containing costs.
· Maintains working conditions which enhance the competence, autonomy and accountability of the employees on the unit.
· Ensures adherence to hospital and departmental business/strategic plan and to nursing procedures, standards and practices.
· As a member of the Medical Center Arlington team, the employee makes a significant contribution to the public's perception of the hospital through patient care/treatment with consideration of the age/condition of the patient.
· Exercises judgement within the guidelines of the medical plan of care, department policy and licensure practice act.
· Oversees the supervision of personnel, which includes work allocation, training, and problem resolution; evaluates performance and makes recommendations for personnel actions; motivates employees to achieve peak productivity and performance.
· Creates or assists with the development and implementation of policies and procedures consistent with those of the organization and nursing standards.
· Promotes effective communication within the multi-professional team.
· Requires understanding of management and delegation principles.
· Performs additional assignments/activities as assigned.
· Demonstrates knowledge of department/hospital policies and practice that pertains to but not limited to: neuroscience, orthopedic, bariatric patient population.
Qualifications:
· 3 years of Recent Acute Care Management experience within unit REQUIRED
· Bachelors in Nursing required.
· Current State of Texas RN license or compact state license required.
· Current Healthcare Provider BLS issued by American Heart Association or American Red Cross required.
Benefits
Offers a total rewards package that supports the health, life, career and retirement of our colleagues. The available plans and programs include:
· Comprehensive medical coverage that covers many common services at no cost or for a low copay. Plans include prescription drug and behavioral health coverage as well as free telemedicine services and free AirMed medical transportation.
· Additional options for dental and vision benefits, life and disability coverage, flexible spending accounts, supplemental health protection plans (accident, critical illness, hospital indemnity), auto and home insurance, identity theft protection, legal counseling, long-term care coverage, moving assistance, pet insurance and more.
· Free counseling services and resources for emotional, physical and financial wellbeing
· 401(k) Plan with a 100% match on 3% to 9% of pay (based on years of service)
· Employee Stock Purchase Plan with 10% off Client's stock
· Family support through fertility and family building benefits with Progyny and adoption assistance.
· Referral services for child, elder and pet care, home and auto repair, event planning and more
· Consumer discounts through Abenity and Consumer Discounts
· Retirement readiness, rollover assistance services and preferred banking partnerships
· Education assistance (tuition, student loan, certification support, dependent scholarships)
· Colleague recognition program
· Time Away From Work Program (paid time off, paid family leave, long- and short-term disability coverage and leaves of absence)
· Employee Health Assistance Fund that offers free employee-only coverage to full-time and part-time colleagues based on income.

Salary: 
· Min – 84,849
· Mid – 106,059 *10+ years of experience
· Max – 127,274 *20+ years of experience
 (We typically will stay around 120K) * Pay is based on years of Experience
Sign on: Not Guaranteed 
Relocation: Case By Case Basis


